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A rapidly growing corporation with above average 
employee turnover found itself paralyzed by an inefficient 
pre-employment screening firm, as well as experiencing 
inefficiencies related to on-boarding new hires and 
providing services to current and existing employees. 
Their existing fragmented screening approach that used 
several different vendors was simply impractical as was their 
on-boarding and employee services model, had not been 
modernized and in hindsight, were extremely cost ineffective.

A Pre-employ.com analysis with Business 4.0 methodologies 
helped this corporation organize its program more efficiently 
through a single-source provider. By proactively working 
with applicants, prospective hires and post hire employees, 
Pre-employ.com was able to greatly increase the efficiency 
of their pre-screening hiring process, offer free on-boarding 
services, increase its Businesss Tax Incentives by 33% while 
creating a revenue stream through the outsourcing of their 
employment and income verification process.
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Read how a growing corporation modernized its over-tasked pre-employment
screening process and realized a savings of $1,250,000

Solutions Applied
Pre-employ.com
MyBackgroundCheck.com
Business & Tax Incentives
Drug Testing
I-9Compliance.com
Past-employ.com
Unemployment Claims Management Pre-employ.com
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25,000
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+$15

$1,250,000
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